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3 % &:Weneed patty's help during the handover because she does so much, so the betrayal hurts
that much more It take a while to handover everything, 1 hope that can be done fairly QTS without
patty is unimaginable.

4 & < 5 :You mentioned in our call prior to the one with Haze that I will be terminated along with
2 engineers. I have also accepted the termination via email after our meeting on the same day. ...It

may be a working day for you but with the above facts, itis not a working day for me with QTS.
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relagdo de trabalho e, apds reuniao com a Ex-trabalhadora, o contrato de trabalho com a
Ex-trabalbadora foi imediatamente terminado em 21 de Dezembro de 2023 (Anexo 4),
0 que foi reconhecido pela Ex-trabalhadora através de e-mail de 22 de de Degembro de
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terminated, without prejudice to any further actions from (A’ o & F < T R 1 % 7
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5 R % %:I'm sorry thay my actions hurt you, although some details were not included but 1 also
understand that I need to accept the decisions made and consequences which led to my termination.

1’1l do my best with the handover and ensure smooth transition.
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